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According to the Asian and Pacific Development 
Program,	 a	 second	 phase	 of	 research	 will	 be	
published	 in	 a	 complementary	 publication.	 And,	
together,	these	two	books	might	reveal	the	missing	
link	 between	 developments	 in	 the	 city	 and	 the	
countryside in their attempt to redefine the region 
against	dominant	western	perspectives.
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Trade and Employment in Asia. Edited By Niny 
Khor and Devashish Mitra.	 Abingdon;	 New	
York:	 Routledge	 and	 the	 Asian	 Development	
Bank,	2013.	Pp.	312.

This	 ten-chapter	 volume	 analyses	 trade	 and	
employment	issues	as	they	persist	throughout	East	
Asia generally and in four economies specifically: 
Indonesia;	 Malaysia;	 the	 Republic	 of	 Korea;	 the	
People’s	Republic	of	China	(PRC);	and	its	Special	
Administrative	 Region	 of	 Hong	 Kong.	 In	 the	
introductory	 chapter,	 Khor	 provides	 a	 roadmap	
that	 is	 essential	 for	 readers	 to	 keep	 in	 mind	 as	
they	 move	 through	 the	 book’s	 mass	 of	 serious	
scholarship	that	includes	empirical	data,	theoretical	
analyses,	 institutional	 evaluations,	 policy	 issues	
and	 development	 perspectives.	 Khor	 stresses	 that	
in	 the	book,	“[the	authors]	 look	at	 the	 trade-labor	
nexus	 in	 the	 context	 of	 Asia,	 which	 has	 been	
growing	rapidly	over	the	last	two	to	three	decades	
and	which	has,	at	the	same	time,	been	undergoing	
changes.	This	 period	 in	Asia	 has	 seen	 jobs	 being	
created	at	a	rapid	and	robust	pace	…	(and)	growth	
has	led	to	substantial	poverty	reduction.”	(p.	1)

The	 four	 chapters	 that	 follow	 the	 introduction	
analyse	 and	 describe	 in	 detail	 the	 changing	
relationships	among	the	patterns	of	trade	in	goods	
and	services,	the	structure	of	employment	markets,	

employment	conditions,	the	importance	of	foreign	
direct	 investment,	 globalization’s	 impact,	 labour	
market regulations, firm behaviour as well 
as	 competitiveness.	 However,	 relatively	 little	
attention	is	paid	to	informal	and	formal	education	
and	 their	 impact	 on	 generating	 the	 human	 skills	
and	 attributes	 necessary	 to	 produce	 exports.	
Despite	 education’s	 absence,	 the	 range	 of	 topics	
covered	 throughout	 the	volume	makes	 it	 a	 useful	
addition	 to	 the	 academic	 literature	 and	 clearly	 it	
can	be	added	to	reading	lists	in	selected	university	
classes	that	deal	with	Asia’s	economies.

Readers	 will	 also	 note	 an	 important	 theme	
analysing	 “the	 links	 between	 openness	 to	 trade	
and	historical	trends	in	employment	and	its	quality,	
where	 ‘quality’	 captures	 various	 employment	
characteristics	such	as	the	wage	rate,	job-security,	
working conditions and other non-wage benefits.” 
(p.	10).	In	this	sense	the	contributors	do	not	forget	
that	they	are	examining	the	lives	of	human	beings	
whose	 workplace	 circumstances	 and	 economic	
well-being	 are	 not	 simply	 abstractions	 but	 are	
the	 consequences	 of	 interactions	 of	 domestic	
and	 external	 market	 activities	 and	 government	
policies. Well-being is partly defined in terms of 
wages	 about	 which	 Khor	 concludes	 that	 despite	
“considerable	 variation	 within	 the	 region”,	 “one	
of	the	most	striking	patters	that	we	observe	is	the	
rise	in	wages	in	Asia,	especially	and	its	developing	
countries.”	(p.	45)

The concluding five chapters narrow the book’s 
focus	 to	 the	 four	 economies	 and	 their	 trade,	
development	 and	 employment	 performances.	
Numerous	topics	stand	out	including	the	following	
three.	First,	 the	chapter	on	Indonesia	analyses	 the	
reasons	 behind	 the	 decline	 in	 labour-intensive	
manufacturing	 and	 the	 rise	 of	 services.	 It	 calls	
attention	 to	 the	 capital-intensive	 production	
function	 inherent	 in	 the	 nature	 of	 foreign	 direct	
investment	 and	 technology	 transfers	 into	 the	
Indonesian	 economy,	 particularly	 its	 export-
oriented	industries.	The	authors	conclude	that	“the	
slowdown	 in	 manufacturing	 jobs	 associated	 with	
exports	 is	a	concern	at	 this	stage	of	 the	country’s	
development,	as	highlighted	by	the	rising	share	of	
employment	 in	 agriculture”	 (p.	 201).	 In	 addition,	

11 BR.indd   341 7/7/14   8:35:26 AM

Khairani
Text Box
Reproduced from Journal of Southeast Asian Economies Vol. 31, no. 2 (Singapore: Institute of Southeast Asian Studies, 2014). This version was obtained electronically direct from the publisher on condition that copyright is not infringed. No part of this publication may be reproduced without the prior permission of the Institute of Southeast Asian Studies. Individual articles are available at < http://bookshop.iseas.edu.sg >

http://bookshop.iseas.edu.sg


Journa l  o f  Southeas t  As ian  Economies  342  Vo l .  31 ,  No .  2 ,  Augus t  2014

the	authors	caution	that	“while	services	can	provide	
greater	employment	opportunities	in	the	long	run,	
they	 are	 not	 yet	 ready	 to	 offset	 the	 slowdown	 in	
employment	 for	 manufactured	 goods.	 Because	
most	of	the	constraints	appear	to	be	on	the	supply	
side,	 there	 is	 room	 for	 government	 action	 to	
improve	the	prospects.”	(p.	201)

Second,	 the	 discussion	 of	 Malaysia’s	 labour	
market	 policy	 debate	 is	 current	 and	 lively	 and	 it	
is	 particularly	 useful	 because	 it	 includes	 the	 role	
of	 cross-border	 worker	 migration,	 a	 component	
of	 work	 forces	 throughout	 Asia.	 The	 debate	
concludes	 that	on	the	one	hand	Malaysia’s	 labour	
policies	hobble	and	constrain	collective	bargaining	
and offer no unemployment benefits. On the other 
hand,	the	“government	has	developed	and	carefully	
administered	 a	 comprehensive	 mechanism	 for	
protecting	 worker	 rights,	 and	 providing	 workers	
with handsome social benefits and services in an 
overt fashion” (p. 248). Malaysian officials have 
been	struggling	with	how	to	deal	with	the	growing	
“… influx of foreign workers (as) … a key focus 
of	 labor	market	policy”	 (p.	248).	The	question	of	
what	 should	 be	 done	 about	 their	 rights	 perplexes	
not	 only	 Malaysians,	 but	 also	 challenges	 policy-
makers	throughout	Asia	and	beyond.	For	example,	
the	 International	 Labour	 Organization	 (ILO)	
reported	 that	 in	 recent	 years	 a	 total	 of	 more	 than	
215	million	people	annually,	accounting	for	3	per	
cent	 of	 the	 world’s	 population,	 were	 migrants	 a	
majority	of	whom	were	female	(often	accompanied	
by	 their	 children)	—	90	per	 cent	of	 all	migration	
was	 employment	driven.	The	 ILO	concluded	 that	
migrant	 worker	 rights	 remain	 an	 economic	 and	
ethical	 issue	 globally.	 Malaysian	 policy-makers	
appear	 to	 be	 in	 the	 in	 the	 midst	 of	 debating	 the	
issue	of	rights.

In	 summary,	 this	 volume	 is	 extremely	 well	
researched,	 clearly	 written	 and	 far	 from	 trivial	 in	
its	 contents.	 General	 readers	 interested	 in	 Asian	
trade,	 growth,	 development	 and	 employment	 will	
appreciate	 the	 book’s	 contents.	 As	 previously	
mentioned,	it	is	appropriate	for	inclusion	in	reading	
lists	 in	 advanced	 undergraduate	 and	 graduate	
courses	 dealing	 with	 the	 economies	 of	 Asia.	
However,	 including	 it	 will	 require	 supplemental	

sources	that	offer	broader	growth	and	development	
perspectives.
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Managers and Management in Vietnam: 25 Years 
of Economic Renovation (Doi Moi). By Vincent 
Edwards and Anh Phan.	Abingdon,	Oxon;	New	
York:	Routledge,	2013.	Pp.130.

This	 book is	 highly	 recommended	 for	 managers,	
especially	human	resource	managers,	as	well	as	for	
general	readers.	Using	extensive	surveys	of	public	
and	private	sector	managers	in	Ho	Chi	Minh	City	
and	Hanoi	from	2009	to	2010,	 the	authors	aim	to	
explore	the	extent	to	which	organizations	comprise	
both	 rational	 (ly)	 and	 emotional	 (tinh)	 elements	
and	 how	 they	 are	 counterbalanced,	 manifested	
and	 viewed	 by	 all	 participants	 in	 the	 Vietnamese	
context	(p.	47).

Managers and Management	 in Vietnam has	
a	 focus	 on	 workers’	 rights	 and	 adopts	 a	 humane	
approach	 in	 analysing	 the	 doi moi	 policy.	 Its	
message	 is	 that	 prosperity	 must	 be	 accompanied	
by	welfare.	As	 is	 the	case	 in	 the	high-performing	
Asian	 “miracle”	 economies	 led	 by	 Japan,	 for	
instance,	 the	 authors	 recognize	 the	 roles	 of	 the	
government	and	state-owned	enterprises	(SOEs)	in	
promoting	state	capitalism,	a	needful	precursor	 to	
marketization	and	privatization.	The	promotion	of	
state	capitalism	encompasses	a	hybrid	of	domestic	
and foreign-invested firms that are willing to 
accommodate	 the	 doi moi	 policy	 as	 well	 as	
business	practices	that	suit	Asia.

The survey findings are presented in a very 
accessible	 manner	 and	 managers	 are	 taken	 to	 be	
individuals	 interacting	 with	 other	 individuals	
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